
 

   

JJoobb  DDeessccrriippttiioonn 
 

 
 

Post Title:  Clinical Nurse Manager 3  

Surgical Directorate/Surgical Oncology 

Post Status:  Permanent (Full-Time) 

Department  Department of Nursing 

Location:  Beaumont Hospital, Dublin 9   

Reports to:  Surgical Directorate Nurse Manager 

Salary:  Appointment will be made on the CNM3 salary scale (€55,336– €62,491) 

at a point in line with Government pay policy.   

Closing Date:  12 Noon on 23
rd

 October 2017   

 

PPoossiittiioonn  SSuummmmaarryy::  
 

 
The CNM 3 Surgical Directorate/Surgical Oncology role was recommended under the National Cancer Control 

Programme to help provide seamless care for cancer patients.  The post holder plays a pivotal role within the 

multidisciplinary team and plays a central role in the management of activities, planning, co-ordinating and 

evaluation of surgical nursing and surgical oncology services for Beaumont Hospital patients and their families.  

 

The post holder will ensure that new and existing services are planned to ensure delivery of a patient focused 

service and he/she is responsible for maintaining links with the Nurse Specialists, Directorate Nurse Manager, 

Business Managers for relevant directorates and other professionals in the hospital.  He/she will ensure that all 

cancer multidisciplinary meetings are appropriately constituted and that patient treatment plans are initiated and 

implemented in a seamless manner via the Multi Disciplinary Team. 

 

 

PPrriinncciippaall  DDuuttiieess  aanndd  RReessppoonnssiibbiilliittiieess::  

  

Responsibilities 
 
Leadership 

 

- Act as a nurse advisor offering advice, support and clinical expertise to staff caring for patients 

- Provide a link with primary care and tertiary referral centres and other referral centres 

- Ensure that policies, protocols and guidelines for surgical and surgical cancer nurse services are developed, 

implemented, comply with best practice. 

- Work and expand within the scope of practice 

 



 

   

 

- Demonstrate vision, innovation and flexibility in nursing practice 

- Liaise with other professionals in other Cancer centres 

- Be responsible for organising the management of cancer services within the Surgical Directorate. 

- Lead and motivate the nursing team to create direction and a philosophy of care, in conjunction with the 

Directorate nurse manager 

- Establish and maintain appropriate staffing levels and skill mix affecting service needs.  This will include 

playing an active part in the recruitment and selection process for the nursing team. 

- Actively participate in service development and planning of the surgical and surgical oncology services. 

- Manage change within the nursing team, undertaking responsibility for monitoring and evaluating the 

implementation of change. 

- Undertake the production of annual reports and other relevant reports. 

- Audit practices and implement appropriate systems within surgical nursing services. 

- Working closely with the Directorate Nurse Manager demonstrates a flexible approach in the delivery of 

patient care within the Surgical Directorate. 

 
Clinical Practice 

- Ensure that cancer services for patients receiving surgery, chemotherapy and radiotherapy 

-  are co-ordinated in liaison with the multidisciplinary team in order to facilitate the seamless provision of 

cancer care in line with national policy. 

- Ensure, through cancer nurse specialists, that patients have access to relevant information, enabling 

understanding of their disease and available treatment options 

- Ensure, through cancer nurse specialists, that patients and their families are educated about the illness, 

medications, equipment and  incorporate health promotion principles into all aspects of nursing care 

- Ensure that systems are in place for cancer nurse specialists to liaise closely with patients’ primary 

healthcare team, .i.e. GPs and Public Health Nurse 

- Ensure that processes are in place such that ward staff and the multidisciplinary team formulate discharge 

plans which ensure continuity of patient care 

- Ensure that attendance at multidisciplinary meetings by surgeons, radiologists, pathologists, oncologists, 

Palliative Care Consultants, nursing and other staff is optimal to ensure that discussions and decisions on 

patient care are optimised in keeping with international best practice regarding multidisciplinary teams. 

- Ensure that staff are aware of their obligation to maintain confidentiality relating to patients and their 

families 

- Exercise higher levels of judgement, discretion and decision-making in the clinical areas  

- Facilitate decision taking and the implementation of decisions with regard to patient care 



 

   

- Ensure adherence to nursing protocols, policies and procedures within the hospital 

 
Education 

- Develop and facilitate educational and support programmes for members of the nursing team 

- Take part in developing an education strategy for nursing  

- In conjunction with the directorate nursing team ensure that members of the nursing team receive training 

in changes in practice in the delivery of care 

- Use relevant educational opportunities to maintain the highest standards of care to patients 

 
Audit & Research 

- Audit current nursing practice and implement and evaluate improvements in the delivery 

 of patient care 

- Identify service development needs annually and submit for service planning purposes 

- Be aware of research and current developments in nursing and management  

- Initiate and promote research based practice 

- Ensure via the cancer Data Management team that data is submitted as per local and national timelines 

- Assist the surgical nursing team in the development and collation of appropriate audits and to seek 

opportunities to initiate and undertake nursing research projects  

- Aid in continuous improvement through frequent audits 

- Coordinate and implement at local level any national policies/guidelines agreed by the NCCP  

 
Management of Resources 

- Continually monitor the service to ensure it reflects current needs and implement agreed changes where 

required 

- Promote a safe clinical environment for patients, visitors and staff 

- Ensure all resources are utilised effectively and efficiently. 

- Ensure all documentation/records are maintained in line with national standards.  

 
Clinical Governance 

 

- Demonstrate commitment to evidence based practice 

- Participate in national audits to include HIQA and NCCP 

- Participate in all clinical governance matters with regard to surgical directorate  

 
 

 

 



 

   

 

Consultancy 

 

- Play a leading and participating role with the design and evaluation of surgical cancer service in Beaumont 

Hospital as a designated cancer centre. 

- Promote holistic care for patients. 

- Respect culture and diversity. 

- Work as an innovator and change agent within the speciality. 

- Act as an expert role model for health care professionals. 

- Work in a complementary role to nursing colleagues and other members of the multidisciplinary team. 

 

Personal Development 

- Undertake appropriate further training as required 

- Keep abreast of current trends and developments in surgical nursing, the management of cancer, 

leadership and management.  

- Develop the required skills and knowledge to support the services needs within the scope of professional 

practice 

- Take personal responsibility for own professional development and updating 

- Review personal professional development plan and performance indicators with line manager 

- The job description indicates the main functions and responsibilities of the post and is subject to review 

and amendment. 

 

 

  

CCoonnddiittiioonnss  ooff  AAppppooiinnttmmeenntt  aanndd  SSeelleeccttiioonn  CCrriitteerriiaa::      
 

 

Mandatory: 

 
Experience & Knowledge: 
 

 Registered with NMBI in General Division of the Register. 

 Minimum of 7 years post graduate experience  

 3 years general surgical or oncology nursing  

 A relevant post-graduate qualification.  

 Management course  
 
 
 
 
 
 
 



 

   

 
 

 
 

Application Procedure: 

 

Candidates should submit a full curriculum vitae to include the names and contact details of 2 referees (email 

addresses if possible) to recruitmentoffice@beaumont.ie, referencing the job vacancy in the subject line.  

 

A short listing exercise may be carried out on the basis of information supplied in your application. The criteria 

for ranking and or short listing are based on the requirements of the post as outlined in the eligibility criteria 

and skills, competencies and/or knowledge section of this job specification.  

 

 

 
 

Skills & Ability: 
 

 Ability to plan, review & adapt the service 

 Evidence of leading quality improvement initiatives & audit and preparing written reports essential 

 Have evidence of on-going Professional Development essential 

 Effective time management skills to deliver on all requirements of the job specification 

 Demonstrates good motivation/ counselling skills 

 Good oral and written communication skills 

 Good presentation skills 

 Basic computer skills  

 Encourages consultation and collaboration across discipline 
 
Personal Attributes: 

 Confident 

 Self motivated, reliable and able to work independently 

 Active advocate of the patient 

 Flexible, adaptable and creative 

 Able to reflect and appraise own performance 

 Able to maintain effective working relationships with relevant stakeholders 

 
 

 
Desirable: 
 

 Knowledge of cancer services 

 Previous management experience 

mailto:recruitmentoffice@beaumont.ie

